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1. Introduction  

Aggression is overt, often harmful, social interaction with the intention of 

unpleasantness upon another individual. It may occur either in retaliation or without provocation. In humans, 

frustration due to blocked goals can cause aggression. Human aggression can be classified into direct and indirect 

aggression, whilst the first is characterized by physical or verbal behavior intended to cause harm to someone, the 

second one is characterized by a behavior intended to harm social relations of an individual or a group. (D. Almeida 

et. al.) 

In definitions commonly used in the social sciences and behavioral sciences, aggression is a response by 

an individual that delivers somethin

forms, which may be expressed physically, or communicat

aggression, defensive aggression (fear

aggression, resident-intruder aggression, maternal aggression, species

territorial aggression, isolation-induced aggression, irritable aggression, and brain

(hypothalamus). There are two subtypes of human aggression: (1) controlled

goal-oriented); and (2) reactive-impulsive subtype (often elicits uncontrollable actions that are inappropriate or 

undesirable). Aggression differs from what is commonly called assertiveness, although the terms are often used 

interchangeably among laypeople (as in ph

Aggression can have adaptive benefits or negative effects. Aggressive behavior is an individual or 

collective social interaction that may be defined in general terms as a hostile behavior wi

inflicting damage or harm. (D. Almeida et. al.)

Police work has often been regarded as a stressful occupation. In fact; it has been described as one of the 

most stressful occupations in the world (Anshel 2000). Exposure to traumatic inc

violent individuals are specific occupational stressors, especially for those who are employed in the enforcement of 

law and order. Under such unfavorable conditions, police officers may be suddenly called to respond to critica

situations requiring an appropriate use of strategies and force to protect their lives and the lives of others. In spite 

of the high risk of stress induced errors, accidents or overreaction, all of which can compromise performance, 
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Aggression is overt, often harmful, social interaction with the intention of inflicting damage or other 

unpleasantness upon another individual. It may occur either in retaliation or without provocation. In humans, 

frustration due to blocked goals can cause aggression. Human aggression can be classified into direct and indirect 

ession, whilst the first is characterized by physical or verbal behavior intended to cause harm to someone, the 

second one is characterized by a behavior intended to harm social relations of an individual or a group. (D. Almeida 

monly used in the social sciences and behavioral sciences, aggression is a response by 

an individual that delivers something unpleasant to another person (Buss, A. H). Aggression can take a variety of 

forms, which may be expressed physically, or communicated verbally or non-verbally: including anti

aggression, defensive aggression (fear-induced), predatory aggression, dominance aggression, inter

intruder aggression, maternal aggression, species-specific aggression, sex

induced aggression, irritable aggression, and brain-stimulation

(hypothalamus). There are two subtypes of human aggression: (1) controlled-instrumental subtype (purposeful or 

impulsive subtype (often elicits uncontrollable actions that are inappropriate or 

undesirable). Aggression differs from what is commonly called assertiveness, although the terms are often used 

interchangeably among laypeople (as in phrases such as "an aggressive salesperson"). (Akert, R.M. et. al.)

Aggression can have adaptive benefits or negative effects. Aggressive behavior is an individual or 

collective social interaction that may be defined in general terms as a hostile behavior wi

inflicting damage or harm. (D. Almeida et. al.) 

Police work has often been regarded as a stressful occupation. In fact; it has been described as one of the 

most stressful occupations in the world (Anshel 2000). Exposure to traumatic incidents and interactions with 

violent individuals are specific occupational stressors, especially for those who are employed in the enforcement of 

law and order. Under such unfavorable conditions, police officers may be suddenly called to respond to critica

situations requiring an appropriate use of strategies and force to protect their lives and the lives of others. In spite 

of the high risk of stress induced errors, accidents or overreaction, all of which can compromise performance, 
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monly used in the social sciences and behavioral sciences, aggression is a response by 

Aggression can take a variety of 

verbally: including anti-predator 

induced), predatory aggression, dominance aggression, inter-male 

specific aggression, sex-related aggression, 

stimulation-induced aggression 

instrumental subtype (purposeful or 

impulsive subtype (often elicits uncontrollable actions that are inappropriate or 

undesirable). Aggression differs from what is commonly called assertiveness, although the terms are often used 

rases such as "an aggressive salesperson"). (Akert, R.M. et. al.) 

Aggression can have adaptive benefits or negative effects. Aggressive behavior is an individual or 

collective social interaction that may be defined in general terms as a hostile behavior with the intention of 

Police work has often been regarded as a stressful occupation. In fact; it has been described as one of the 

idents and interactions with 

violent individuals are specific occupational stressors, especially for those who are employed in the enforcement of 

law and order. Under such unfavorable conditions, police officers may be suddenly called to respond to critical 

situations requiring an appropriate use of strategies and force to protect their lives and the lives of others. In spite 

of the high risk of stress induced errors, accidents or overreaction, all of which can compromise performance, 
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jeopardize public safety, and determine liability, the training of police officers’ tactical stress management is based 

more on personal and national experience than scientific knowledge (Fenici et al. 2011). 

All the policemen experience aggression in their life span during or because of their nature of work. The 

nature of job is such that that the level of aggression differ from individual to individual. Therefore the research 

scholar has made an attempt to determine the study of aggression variables of police man (Sportsmen and Non - 

Sportsmen). 

1.1 Objective of the study 

The purpose of the study was to compare the aggression between Sportsmen and Non- Sportsmen of 

Chhattisgarh Police.  

2. Methodology 

2.1. Selection of Subjects 

For the purpose of this study two hundred male policemen from various districts of Chhattisgarh State 

were selected as subject. Among them 100 policeman were from sports background and the remaining 100 

policeman were those who don’t have any sports background. Those policemen considered as sportsman who has 

at least represented university level or state level or police departmental level or those policemen who had been 

appointed in sports quota.   

2.2. Tool Used 

Dr. G. C. Pati’s Aggression Questionnaire was used to measure aggression. It is a standardized 

questionnaire and reliability and validity are 0.71 and 0.82 respectively.   

2.3. Administration of Test  

Aggression Questionnaire developed by Dr. G. C. Pati was administered to all 200 subjects as per 

prescribed guidelines as indicated by user manual.    

2.4. Analysis of Data  

In order to analyze and compare the Aggression of sportsmen and non - sportsmen of Chhattisgarh police, 

the mean, standard deviation and independent t-test was employed. The level of significance was chosen at 0.05. 

Data analysis was performed using SPSS 16.0 software under windows.                                  

3. Result & Discussion 

Descriptive and comparative analysis of Aggression of sportsmen and non - sportsmen of Chhattisgarh 

police are given in table-1. 

Table-1 

Descriptive and comparative statistics of Aggression of Sportsmen and  

Non - Sportsmen of Chhattisgarh 

Group N Mean Std. Deviation 

Std. Error 

Mean 
df t-value p-value 

Sportsmen  
100 516.34 12.26576 1.22658 

198 1.516 .131 Non-sportsmen  
100 519.19 14.24227 1.42423 

The above table shows that the mean value and standard deviation of sportsmen are 516.34 and 12.265 

respectively. Whereas the mean value and standard deviation of non-sportsmen are 519.19 and 14.242. The t-

value of Aggression in relation to sportsmen and non-sportsmen is 1.516 which is lower than the tabulated value 

of 1.97 at 0.05 level of significance. Hence, it indicates that insignificance difference between the groups.   
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Fig. – 1  

Graphical Representation of Mean and Standard Deviation of Aggression of 

 Sportsmen and Non - Sportsmen 

 

Figure-1 displays mean and standard deviation on of sportsmen and non - sportsmen of Chhattisgarh police. 

4. Disscussion  

The result of this study had shown insignificance difference of Aggression between sportsman and non-

sportsman of C.G. Police. 

This might have happen because policing is a stressful occupation. Stressful occupation not only depends 

upon police work but also a result of many other facts associated with the work environment, the organization and 

the public scrutiny of policing.  

Crank et al. (1993), Savery et al., (1993) has also described that Policing is a stressful occupation due to 

physical danger, conflict, courtroom appearances and shift-work. Water and Ussery (2007), Malach- Pines and 

Kienan (2007), McCarthy et. al. (2007) has also described that the reason for stress are negative working 

environment plenty; long working hours, lack of time for family, irregular eating habits, need to take tough 

decisions, sleepless nights, poor living conditions, torture by seniors, disturbed personal life and the dwindling 

public confidence in the police force. Due to the aforesaid reason the existence of aggression among the 

policemen because a common phenomena. The non significant difference between sportsmen and non – 

sportsmen as the variable of aggression could be attributed to a number of factors. Prominent among these might 

be, similar pay package, working conditions, working hours, work load and equal social status of both sportsmen 

and non – sportsmen. Both the policemen are having similar kind of difficulties or problems. Therefore, the result 

of the study might have show insignificant difference between sportsmen and non – sportsmen of Chhattisgarh 

police. 

5. Conclusion 

The result of this study had shown the Aggression has insignificant difference between sportsman and 

non-sportsman of C.G. Police.  
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